
New Hire Quarterly Report
Quarter 1 - March 2022

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 6 6 100%

ASETS 3 3 100%

Administration 7 7 100%

Finance 4 1 1 2 50%

Governance 1 1 100%

Housing 2 2 100%

Human Resource 2 2 100%

Niigaaniin 3 3 100%

C&F 21 2 19 90%

CCC 17 1 16 94%

Community Dev 4 4 100%

Education - AIM 5 5 100%

Education 18 1 17 94%

Education School  
(Elementary)

5 3 2 40%

Emergency Services 9 1 8 89%

Highway Division 18 1 1 16 89%

Healing Lodge 3 1 2 67%

L&R 5 5 100%

Ojibway Park 1 1 100%

Public Works 11 1 10 91%

Rec Centre 3 1 2 67%

Wellness Centre 33 4 29 88%

TOTAL 181 14 5 162 90%



New Hire Quarterly Report
Quarter 2 - June 2022

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 6 6 100%

ASETS 3 3 100%

Administration 4 4 100%

Finance 7 1 1 5 71%

Governance 1 1 100%

Housing 4 4 100%

Human Resource 4 4 100%

Niigaaniin 3 3 100%

C&F 19 1 18 95%

CCC 17 2 16 94%

Community Dev 3 3 100%

Education - AIM 5 5 100%

Education 22 4 18 82%

Education School 
(Elementary)

6 3 1 2 33%

Emergency Services 9 1 8 89%

Highway Division 14 1 13 93%

Healing Lodge 5 2 3 60%

L&R 5 5 100%

Ojibway Park 8 8 100%

Public Works 12 1 11 92%

Rec Centre 3 1 2 67%

Wellness Centre 33 4 29 88%

TOTAL 193 20 3 171 89%



New Hire Quarterly Report
Quarter 3 - September 2022

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 6 1 5 83%

ASETS 7 7 100%

Administration 11 1 1 9 82%

Finance 6 1 1 4 67%

Governance 2 2 100%

Housing 6 1 5 83%

Human Resource 4 4 100%

Niigaaniin 4 4 100%

C&F 17 17 100%

CCC 16 3 13 81%

Community Dev 3 3 100%

Education - AIM 5 1 4 80%

Education 11 1 10 91%

Education School 
(Elementary)

7 4 1 2 29%

Emergency Services 14 2 12 86%

Highway Division 11 11 100%

Healing Lodge 4 2 2 50%

L&R 8 8 100%

Ojibway Park 7 7 100%

Public Works 12 12 100%

Rec Centre 7 1 6 86%

Wellness Centre 32 4 28 88%

TOTAL 200 19 6 175 88%



New Hire Quarterly Report
Quarter 4 - December 2022

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 5 5 100%

ASETS 3 3 100%

Administration 13 1 1 11 85%

Finance 8 1 1 6 75%

Governance 2 2 100%

Housing 4 1 3 75%

Human Resource 4 4 100%

Niigaaniin 4 4 100%

C&F 19 1 18 95%

CCC 17 2 15 88%

Community Dev 2 2 100%

Education - AIM 5 1 4 80%

Education 24 3 21 88%

Education School 
(Elementary)

8 4 1 3 38%

Emergency Services 10 2 8 80%

Highway Division 22 4 2 16 73%

Healing Lodge 4 2 2 50%

L&R 8 1 7 88%

Public Works 12 12 100%

Rec Centre 6 1 5 83%

Wellness Centre 35 5 30 86%

TOTAL 215 25 9 181 84%



New Hire Quarterly Report
Quarter 5 - March 2023

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 5 5 100%

ASETS 3 3 100%

Administration 13 1 12 92%

Finance 8 1 1 6 75%

Governance 3 3 100%

Housing 5 1 4 80%

Human Resource 4 4 100%

Niigaaniin 4 4 100%

C&F 20 1 19 95%

CCC 16 1 15 94%

Community Dev 3 3 100%

Education - AIM 5 1 4 80%

Education 24 4 1 18 75%

Education School 
(Elementary)

8 4 1 3 38%

Emergency Services 10 2 1 7 70%

Highway Division 22 5 2 15 68%

Healing Lodge 5 2 3 60%

L&R 7 1 6 86%

Public Works 12 12 100%

Rec Centre 7 1 6 86%

Wellness Centre 33 6 27 82%

TOTAL 217 26 11 179 82%



New Hire Quarterly Report
Quarter 6 - June 2023

Department # of 
new 
staff

Indigenous GRFN Band Member % Band 
Members

Yes No Yes No

Aggregates 5 5 100%

ASETS 4 4 100%

Administration 23 2 21 91%

Finance 8 1 1 6 75%

Governance 3 3 100%

Housing 2 2 100%

Human Resource 4 4 100%

Niigaaniin 3 3 100%

C&F 16 1 15 94%

CCC 17 1 16 94%

Community Dev 8 1 7 88%

Education - AIM 4 1 3 75%

Education 22 6 1 15 68%

Education School 
(Elementary)

8 4 1 3 38%

Emergency Services 10 2 1 7 70%

Highway Division 14 3 11 79%

Healing Lodge 5 2 3 60%

L&R 7 1 6 86%

Ojibway Park 8 8 100%

Public Works 10 10 100%

Wellness Centre 32 6 26 81%

Bingo 28 5 8 15 54%

TOTAL 241 32 16 193 80%


